

[image: image1.png]GORDON
MOODY





Job Title Evaluation and Research Lead

JOB DESCRIPTION
	Job Title
	Evaluation and Research Lead

	Reporting to
	Director of Clinical Services

	Salary
	35-40k

	Hours
	Full Time 35h

	Location
	Remote with occasional travel to Central Office or Services


OVERALL JOB PURPOSE
Gordon Moody’s vision is to be UK's benchmark for successfully treating people with the most severe gambling addictions. We are doing so by focusing our work on three main areas: Driving Clinical Quality, Developing Innovative Services and Achieving Clinical Excellence. Also our strategy puts significant emphasis on Providing Data Driven Evidence and Sharing our Expertise. This position is aimed at supporting the implementation of these 2 strategic aims. In broader sense, this position will also support two mission initiatives as well: Engaging communities, public bodies and other health professionals with our expertise by developing comprehensive training courses and Advancing the effective treatment and understanding of gambling addiction through clinical research specialist training and innovations, evidence based rehabilitation programmes. 
The position will lead on the delivery and ongoing development of Gordon Moody’s evaluation and research strategy. We are looking for someone who has experience in designing, delivering and disseminating research, training and evaluation data in the health and social care field.  The role will provide the opportunity to support Gordon Moody in developing innovative models of care and to ensure that our services are able to demonstrate impact and value. You will have experience facilitating the sharing of insights and learning externally so that we can advance the effective treatment and understanding of harmful gambling.
KEY RESPONSIBILITIES 
1. Advance the effective treatment and understanding of harmful gambling through clinical research, specialist training and innovative, evidence-based rehabilitation programmes. 
2. Ensure Gordon Moody embraces an ongoing evidence-based approach and clearly articulate Gordon Moody’s role within the care system.
3. Facilitate experience driven research and research driven practice.
4. Work with our existing monitoring, learning and evaluation systems and data to help the organisation understand and share our impact and learning. 
5. Develop and maintain collaborations with academic and research partners in view of ensuring effective and scientifically robust evaluation of our services and to generate and facilitate ground-breaking research in the field of gambling related harm
6. Manage the day to day delivery of our existing research projects ensuring that they comply with robust research ethics and organisational values.
7. Work with the Director of Clinical Services and the wider leadership team to identify information gaps and potential future research by conducting surveys, research and monitoring services performance.
8. Lead on collaboration with academic and training institutions in regards to student placements
9. Support the development of future standard setting and organisation of an international community of learning and practice.
10. Support the Director of Clinical Services in de the development and implementation of a competency framework and standardised training package for practitioners working with sever gambling harms.
11. Support the testing and development of our internal clinical training through evaluation and research.
12. Support the organisation in sharing it’s insight and expertise to inform the design of practical tools to identify, assess and treat harmful gambling. 
13. Support the organisation to work collaboratively with our communities and other organisations to share and develop are learning enabling others to benefit from our knowledge and supporting us to learn from others.
14. Produce evaluation and research reports to support our fundraising team.

PERSON SPECIFICATION 
	Essential
	Desirable

	Post-graduate research qualification in a relevant field (Psychology, Sociology, Social Work, Public Health or related fields) or demonstrable knowledge experience and competency in this area
	Doctorate degree in a relevant field or equivalent experience

	Experience of leading psychological and/or social research and evaluation design and implementation in health and/or social care settings 
	Understanding of recovery oriented models of care  including  Harmful Gambling 

	Experience in either or both quantitative and qualitative research methods and strong statistical analysis and evaluation skills
	Experience of managing/supervising and coaching staff and volunteers

	Practical experience of leading on or contributing to an effective quality assurance programme including providing robust feedback
	Ability to / experience of commissioning research and evaluation work from external providers, overseeing effective progress and holding to account

	An understanding of issues affecting the robustness of data, including statistical significance, bias and reporting methods
	Understanding and experience of working with Client Management Software

	Experience of leading learning processes or implementing evidence-based changes to strategy or intervention delivery
	Excellent ability to question, probe and explore feedback or other information from stakeholders in a sensitive and appropriate manner, with the ability to clarify, summarise and synthesise

	Experience of working collaboratively with partners and stakeholders across different sectors/disciplines 
	Excellent analytical and problem solving skills with strong attention to detail and ability to identify emerging themes within complex data sets

	Ability to work well under pressure, on own initiative and to meet deadlines.
	Knowledge and understanding of relevant Data and Information Governance frameworks

	Excellent communication and presentation skills (both orally and in writing) to a wide range of audiences, and the ability to explain complex data in layman’s terms to a wide range of audiences, including those in senior clinical and managerial roles, commissioners and funders
	An understanding of the context of performance concerns and performance based assessment of healthcare practitioners

	Excellent interpersonal and active listening skills.
	Evidence of continuing professional development.
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